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MEMORANDUM OF ASSOCIATION OF
THE NORTH EASTERN INDIRA GANDHI REGIONAL INSTITUTE
OF HEALTH & MEDICAL SCIENCES, SHILLONG.
(Registered on the 12th January, 1987)

L The name of the Society shall be “NORTH EASTERN INDIRA GANDHI REGIONAL
INSTITUTE OF HEALTH AND MEDICAL SCIENCES”,

IL. 1). The registered office of the Society shall be at Shillong.
2). The Society will come into existence on the date of its registration by the Registrar of Societies,
Meghalaya, Shillong.

III.  The objects of the institute shall be:- _

1). to provide advanced and specialised medical facilities of the highest level in selected specialties
and to serve as a regional referral service centre for comprehensive health care and provide
management consultancy in preventive, promotive, diagnostic, curative, rehabilitative services
for the entire region;

2).to provide and impart practical job oriented training including refresher courses in selected
specialities to medical and para medical personnel sponsored by the State/Union Territories of
the region;

3).to encourage, guide and assist in training and making available adequate number of requi-
site categories of skilled man-power at primary, secondary and higher levels of health care;

IIL.4. (i) toprovide post-graduate medical education and training in carefully identified fields of
specialization at post-doctoral levels;
(i) to provide under-graduate Medical Education & Training;

5). to develop educational training facilities of the highest order for various types of para-professional,
supportive and auxiliary staffatall levels;

6) to address itselfto all aspects of primary health care programmes including health manpower
development in North-Eastern Region and to provide consultation, advice and/or assist the
State Government and Union Territories in regard to planning, establishing managing and
assessing the programmes and other related activities;

7).to conduct research, especially operational and applied, and other studies as related to health
sciences and man-power development;

8). to assist the North-Eastern Council for coordinating health planning and developmental activities
especially in the organisation of primary health care and health man-power development for the
Region between various governmental and other agencies;

9). to impose and recover fees and charges for services rendered;

10).to receive grants from Govt. and gifts, donations, benefactions, loans and subscriptions whether

in cash or secutities or any property either movable or immovable in furtherance of the objects
of'the Institute;
IIT. T1. to hold examinations and grant such derggas, diplomas and other academic distinctions and
D

v ' F

Clause I1I. 4. (i) (ii) and ITI. 11 Amended vide Agenda Item No. 5 of the Governing Council
held on the 22nd September, 2008.
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titles in Under Graduate, Post Graduate medical education as may be laid down in accordance with the
regulations;
12).to institute, and appoint persons to professorships, readerships, lectureships and posts of any
description in accordance with regulations;
13).to acquire and hold any movable or immovable property required in furtherance of the objects
of the Institute;
14).to sell, lease, exchange or otherwise transfer any properties of the Institute;
15).to invest and deal with the funds and money of the Institute or entrusted to it in such manners
as may, from time to time, be determined by the Governing Council.
16).to frame regulations specifying the manner in which, and the conditions subject to which,pension
and provident funds may be constituted for the benefit of officers, teachers and other

employees of the Institute;
17).to do all such other lawful acts are conducive or incidental to the attainment of the above objects:

IV. GOVERNING COUNCIL
The names, addresses, occupations and designations of the first members of the Governing

Council to whom the management of the Institute is entrusted as required under Section 5 (d & e)
of the Meghalaya Society Registration Act of 1983 are as follows:

SL. No. Name & Address Occupation Designation
1 |Shri. P.V. Narasimha Roa, 9-Motilal , - .
Nehru Marg, New Delhi Union Minister of Health & F.W. President
) Shri. S. S. Dhanoa.C-1/9. Pandara Secretary to the Govt, of India, il
Park, New Delhi Ministry of Health & F. W. viember
Dr. GK. Viswakarma, C-11/40, Bapa | Director General of Health Metnber
3 |Nagar, New Delhi Services, New Delhi
; G Joint Secretary & Financial Adviser.
4 TS\J},m' N'dsc'i.Bakfh" C-53 . Ministry of Health & F. W. (representing Member
izamuddin (East) New Delhi Min. of Finance)

Dr. (Mrs). Sneh Bhargava, Di K ’ . .
£ (Mrs). Stien Bliargave, Direetor 's Director. All India Institute of

5 |Bungalow, AIIMS, Ansari Nagar, New Delhi ,
e nsar Nagat, Rew Ze Medical Sciences, New Delhi Member
¢ |Shri.L.Rynjah, Govt. FlatNo. 12, Secretary, Health & Family Welfare. Member
Hodayatpur, Guahati. Govt of Assam, Guahati
Shri. Dilip Singh. 30, Lachumiere Commissioner and Spl. Secretary

for Health & Family Welfare, Govt.of | Member

7" | Hill, Shillong-793001
Meghalaya, Shillong

g | Shri.R. K. Tikku, ‘Rikynti’ Secretary, North eastern Council, Nieiikes
Motinagar, Shillong-793014 Govt of India, Shillong-793001
£2)
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V. Desirous Persons. :
We, the several persons whose names and addresses are subscribed hereto are desirous of forming
a Society in pursuance of this Memorandum of Association.

SL. No. Name & Address Occupation Designation
Shri. P.V. Narasimha Roa, 9-Motilal . .
1 |Nehru Marg, New Delhi Union Minister of Health & F.W. Sd/-
Shri. S. S. Dhaanoa, C-19, Pandara Secretary to the Govt, of India, S/
2 |Park, New Delhi Ministry of Health & F. W. )
3 Dr. GK. Viswakarma, C-11/40, Bapa Director General of Health Services, Sd/-
Nagar, New Delhi New Delhi
Shri. N. S. Bakshi, C-53 ﬁ:'r’l‘lsst‘:cftfa& o ti'i‘&a';"'\iiAdv'ser’ y
4 [Nizamuddin (East) New Delhi YO : e Sd/-
(representing Min. of Finance)
Dr. (Mrs). Sneh Bhargava, Director’s Director, All India Institute of
5 Bungalow, AIIMS, Ansari Nagar, New Delhi Medical Sciences, New Delhi Sd/-
6 Shri. L. Rynjah, Govt. Flat No. 12, Secretary, Health & Family Welfare, Sd/-
Hodayatpur, Guahati. Govt of Assam, Guahati
Commissioner and Spl. Secretary
7 | Shri. Dilip Singh, 30, Lachumiere for Health & Family Welfare, Govt. Sd/-
Hill, Shillong-793001 of Meghalaya, Shillong 3
8 Shri. R. K. Tikku, ‘Rikynti’ Secretary, North eastern Council, Sd/-
Motinagar, Shillong-793014 GovtofIndia, Shillong-793001

©




(_ NEIGRIHMS: RULES D)

RULES OF THE NORTH-EASTERN INDIRA GANDHI REGIONAL
INSTITUTE OF HEALTH AND MEDICAL SCIENCES
SHILLONG

1.

(a).

Definition:
In these Rules, unless there is anything repugnant to any Act or Conduct:

(a). “Institute™ means the “North-Eastern Indira Gandhi Regional Institute of Health and Medical
Sciences, Shillong”.

(b). “Governing Council” means the body which according to Rule No. 2 following hereafter, shall
exercise full powers on behalf of the Institute.

(c) “President” means President of the Governing Council of the Institute.

(d) “Member” means a member of the Governing Council of the Institute.

(e) “Director” means the Chief Executive Officer of the Institute.

(f) The words and expressions used in the rules and not defined in these rules shall have the meaning
assigned to them in the rules.

Authorities of the Institute
The following shall be the authorities of the Institutes:
(a). Governing Council
(b). Executive Committee
(c). Finance Committee
(d). Academic Committee
(e) Estate Committee
(). Selection Committee
(g) Coordination Board
(h). Board of Consultants
(1) Adhoc Committees
(j) President
(k). Director
(). Such other authorities as may be appointed by the Governing Council.

Composition of the Governing Council
The Governing Council shall consist of the following members:

Ex-Official members

1. “Union Health and Family Welfare Ministry/Minister of State for Health President
and Family Welfare (independent charge) /Minister of State for Health
and Familly Welfare as may be notified by the Government of India to
be the President of the Governing Council, NEIGRIHMS.”

2. Four Health Minister of States/ Members
3. Union Territories of the region

o
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4). ;
5 }m rotation for two years each.

6. Secretary to the Government of India, Ministry of Health and Family Welfare Member
7. Representative of the Ministry of Finance, Government of India. Member
8. Representative of the Ministry of Education, Government of India Member
9. Secretary to the Planning Commission, Government of India or his

nominees not below the rank of Joint Secretary. Member
10. Director General of Health Services, New Delhi. Member
11. Secretary, North Eastern Council. Member
12. The Vice-Chancellor, North Eastern Hill University, Shillong. Member
13. Secretary, Health Department/ Directors of Health Services. Member

14. of States/Union Territories of the region not represented.
15.by the Health Ministers as at items 2-5 in rotation for
16. a period of two years each.

17. Director, All India Institute of Medical Sciences, New Delhi. Member
18.Director, Post Graduate Institute of Medical Education and Research, Chandigarh Member
19. President of Medical Council of India. Member
20. Director General, Indian Council of Medical Research. Member
21. Director, North Eastern Indira Gandhi Regional Institute of Health and Medical ~ Member
Sciences, Shillong. Secretary

21.(a) Representative of the Department of Development of North Eastern Region

Government of India Member
(b) Nominated/Elected Members
22. Four experts in the field of Health. Member

23. Sciences, medical sciences and social

24. Sciences to be nominated by the Government

25. of India (at least one from the field of social sciences).

26. Two members of the Parliament, one Member

27. To be elected by Lok Sabha and one member to be elected by the Rajya Sabha
Provided that no member of the Parliament elected/nominated as member of the
Governing Council shall continue in the office after becoming a Minister or

Speaker/Deputy Speaker, Lok Sabha or Deputy Chairman Rajya Sabha and in
that event his/her nomination election shall be deemed to have been terminated.

Term of office of members of the Governing Council
(a). Save as otherwise provided in these rules the term of office of a member shall be five years from
the date of his nomination or election.
(b). The term of office of a Member of Parliament elected by the Lok/Rajya Sabha shall come to
an end as soon as he ceases to be member of the House from which he was elected.
(¢) The term of office of an ex-officio member shall continue so long as he holds the office by virtue

-0)
3(b)26&27. Amended vide Agenda 4th Governing Council dt.29.07.99
21(a) Amended vide Agenda 6th Governing Council dt. 08.07.03

28.29 &30 Deleted vide Agenda 11th Governing Council dt.25.02.12
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of which he is such a member. ‘

(d) The term of office of a member nominated or elected to fill a casual vacancy shall continue for
the remainder of the term of the member in whose place he is nominated or elected.

(e) Anoutgoing member other than a member elected by the Lok/Rajya Sabha and ex-officio member
shall, unless the president of the Council otherwise directs, continue in office until another person
is nominated as a member in his place.

(f). An outgoing member shall be eligible for renomination.

(8). Amember may resign his office by writing under his hand addressed to the President of the
Council but shall continue in office until his resignation is accepted by the later.

(h) Amember other than ex-officio member or a Member of Parliament who remains absent from
three consecutive meetings of the Council without proper justification may be removed by a
resolution passed by a majority of the total membership of the Governing Council and the resultant
casual vacancy may be filled in the foregoing manner.

; Powers and functions of the Governing Council
I. The Governing council shall be the highest authority empowered to take all measure neccessary for the
attaintment of the objects specified in the Memorandum of Association.
2. In particular, the Council shall carry out/exercise the following functions/powers:

a). to consider an approve the scientific, academic and technical programmes of the Institute;

b). to adopt the annual budget;

¢). to take decision on any academic and administrative matters that may be referred to it by the

Director and other bodies of the Institute;

d) to undertake any other activities that are consistent with the aims and objectives of the Institute
or needed for the efficient management of the Institute;

€). to set up such committees, working group or boards and create and fill up such posts as it
may consider neccessary from time to time for the proper management of the Institute.
Without prejudice to the generality of the above powers, the Governing Council shall have
powers;

a). to make, alter and revise the Rules.

b). to acquire, hold and dispose of property, movable or immovable and to administer all assets;

¢). to delegate by specific resolution any of its powers to any persons, posts, committees, boards or
other bodies composed wholly or partly or its own members; and

d). to organise, establish, carry on and maintain, dissolve working centre for training, research,

consultation and any other work in furtherance of the objects of the Institute in any part of India.

Executive Committee:

i). There shall be an Executive Committee which shall be constituted from among the members of
the Governing Council and shall exercise such powers and discharge such duties as the Governing
Council may confer or impose upon it.

ii) The term of office of the members of the Executive Committee shall be co-terminus with that of
the members of the Governing Council.

G)
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iii). The following shall be the members of the Executive Committee:

1. Secretary to the Government of India, Chairman
Ministry of Health & Family Welfare.
2. Director General of Health Services

Government of India. Member
3. Additional Secretary & Financial Adviser
Ministry of Health & Family Welfare Member
4. Joint Secretary (NE),Ministry of Health & Family Welfare Member
5. Health Secretary, Government of Meghalaya Member
6. Director, AIIMS, New Delhi Member
7. Two Health Secretaries/Directors of the
8. Health Services of the States/UTs of the Region who are Member
member of the Governing Council (by rotation of 2 years term)
9. One member elected by the Governing Council from among Member
the members of Parliament elected to the Council.
10.Director, NEIGRIHMS Member Secretary

Powers and Functions of the Executive Committee are as follows:
1. To supervise the overall administration and management of the Institute,
2. To consider and approve the budget estimates including revised and supplementary expenditure
and recommend the same for adaption by the Governing Council,
3. To consider and approve the annual reports of the Institute,
4. To review the progress of the work of the Institute,
5. To consider and recommend the academic, scientific and tethnical programmes of the Instltute
for approval of the Governing Council.
6. To review the functioning of the various committee and give directions to such Committee.
7. To consider amendment of Bye-Laws and procedures for conduct of the affairs of the Institute
for approval of the Governing Council.
8. To enter into an agreement for co-operation with any other educational institutions having
objects wholly or partly similar to those of the Institute in such a manner as considered expedient.
9. To exercise such powers and discharge such duties as the Governing Council may confer
upon or entrust to from time to time.

(iv). A casual vacancy in the Executive Committee shall be filled by the Governing Council.

8. Finance Committee
i) There shall be a Standing Finance Committee of the Institute which shall consist of not more than
eight members of the Council. The Chairman and members of the Finance Committee shall be
nominated by the President of the Governing Council. The Secretary (Finance) ofthe Government

O
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of India or his nominee not below the rank of Joint Secretary and Secretary of the North Eastern
Council or his nominee shall be members of the Finance Committee.
i1). The following matters shall be referred to the Standing Finance Committee which shall consider them
and make its recomendations thereon namely;
a) annual accounts of the Institute showing receipts and expenditure together with audit report thereon;
b).(i). budget estimates showing the estimated receipts and expenditure of the Institute and
(ii). Expenditure not included in the Budget and not exceeding the Annual Limit of Rs.3.00
lakhs, be within the powers of the Director”.
¢). all proposals for the creation of posts;
d). all financial matters not delegated to the Director”,
iii) The term of office of the Standing Finance Committee shall be co-terminus with the term of the
office of the Governing Council
1v). Acasual vacancy in Standing Finance Committee shall filled by the President of Governing Council

9. Other Standing Committees

a). The Governing Council may constitute other Standing Committee including a Standing Selection
Committee, an Estate Committee, an Academic Committee, each consisting ofa Chairman and
seven othermembers nominated by the Council from among members of the Governing Council:
provided that

i) incase of the Academic Committee the Committee may co-opt two other experts in the
medical and health field, outside the membership of the Council;

i) provided further than in case of Selection C ommittee, Director General of Health Services
or his nominee not below the rank of the Additional Director General of Health Services
shall be a member of the Committee and that the C ommittee may co-opt external experts
who are not members of the Council. \

b) Acasual vacancy ina Standing Committee may be filled for the remainder of the term by
nomination by the President of the Council.
¢) Theterm ofthe Standing Committee shall be co-terminus with the term of the Governing Council.

10.  Ad hoc Committees

) Adhoc Committees may be constituted by the Council for such purpose and for such periods
as may be deemed necessary;

ii) The total number of members of cach Ad hoc Committee shall not exceed eightincluding a
Chairman and the Secretary and may consist of not more than one-third of the members
who are not members of the Council:

i) The chairman and members of the Ad hoc Committee may be nominated by the Executive
Committee.

iv) Any casual vacancy in the Ad hoc Committee may be filled by the Chairman of the Executive
Commiittee.

)

—x\ 0

8 (ii) (b) (ii) & 8 (ii) (d) Amended vide AgendaNo.11 of 11th Governing Council dt 25.02.12.



11.

12,

13

1.

o

( NEIGRIHMS: RULES )

Coordination Board

There shall be a Coordination Board for the following purposes:

a) to provide feed-back, to coordinate, to promote and maintain all activities for developing

functional linkage between the North-Eastern Indira Gandhi Regional Institute of Health and
Medical Sciences and Healh Institution/Hospitals etc. of various States/Union Territories of
North Eastern Region;

b) to assist the State/Union Territories of the region in the Programme for “Health for All".
¢) todevelop and strengthen relationship with various communities/voluntary organisations/

agencies and persons working in the field of health an upliftment of the unorganised, poor.
tribal and otherwise under privileged sections of the population, with a view to
i) provide necessary information and know ledge to the State/Union Territories/Governments/
Voluntary Organisations/other interested groups in planning, evaluating and operating health
programmes;
ii).to apply newer knowledge in the field of public and personal health to the community at
large; and
iii) to adopt/adapt new health related and educational programmes and plans in areas
wherever considered appropriate.
The Coordination Board shall consist of Diretors of Health Services (and also of Medical
Education and Research) of all the North-F:astern States/Union Territories as ex-officio members.
representatives of the Ministry of Health & DGHS.
The Secretary, North-Eastern Council shall be the Chairman of the Board.
The Coordination Board shall function under the Governing Council.

Board of Consultants

The Council may appoint from time to time a Board of Corsultants consisting of not more than

15 members including the Director from different tields of Health sciences with the following functions;

a) toexercise collectively. broad leadership and top consultancy in the field of health development

b) to develop a programme for health manpower development and related research so that
effective and efficient administration and management atall level by the local health and other
concerned departments is facilitated;

¢) to promote and maintain a programme of investigation and research designed to provided
continuing knowledge on the health status of the people in the North-Eastern region and to
develop new technical and administrative skills in diseases prevention and control and of
health promotion: and

d) to provide consultation in all aspects ol Health Science and Technology to the North-Eastern
Indira Gandhi Regional Institute the State/Union Territories authority. This will include planning,
monitoring and evaluation of all the health related prograrnmes in the region.

President

The President of the Governing Council shall be called the President of the Institute and exer
cise such powers and discharge such functions as are laid down in these Rules or as may be
£ )
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required by the Regulations.

Director of the Institute

1) Thereshallbe aPrincipal Executive Officerand head of all the academic, scientific and administrative
activities of the Institute who shall be designated as the Director of the Institute and shall be
appointed by the Council with the prior approval of the Government of India. Provided that
the first Director of the Institute shall be appointed by the Government of India.

ii) The Director shall act as the Secretary to the Council as well as the Executive Committee.

iii) The Director shall exercise such powers and discharge such functions as may be prescribed
under the Rules and Regulations or as may be delegated to him by the Council or the Presi
dent of the Institute or by the Executive Committee or the Chairman of the Executive Committee.

iv) The Director and other officers, and employees of the Institute shall be entitled to such salary
and allowances and shall be governed by such conditions of service in respect of leave, pen
sion provident fund and other matters as may be prescribed by Regulations in this behalf.

v) The Director shall be the Member-Secretary of all the Committees constituted by the Institute.

vi) The Governing Council shall, ifit is of the opinion that it is in the public interest to do so,
have the right to terminate the term of office of Director at any time before the expiry of his
term by giving him a notice of not less than three months in writing or three month’s salary and
allowances in lieu thereof. The Director shall also have the right to relinguish his office at any
time before the expiry of the fixed term by giving to the Institute a notice of not less than three
months in writing.

Other employee of the Institute

The Governing Council shall from time to time create necessary post for the proper functioning
of the Institute. The employees shall be whole-time employee and may be employed in any
manner required by the proper authority of the Institute without claim for additional remuneration.

Qualifications and other conditions of Service

Experience and other qualifications for appointment to posts under the Institute shall be pre
scribed by the appointing authority keeping in view the qualifications and experience pre
scribed by the Central Government for similar posts before applications of candidates are
called for subject to the condition that non-medical personnel shall not be appointed to the post
to Director.

While filling vacancies in posts and services either by direct recruitment or by promotion under
the Institute, reservations in favour of the Scheduled Castes & Scheduled Tribes as may be
made by the Central Government from time to time in filling vacancies, posts and services
under the Central Government shall be strictly followed.

The seniority of the employees of the Institute in each category shall be determined by the
order of merit in which they were selected for appointment to the grade in question, those
selected on an earlier occasion being ranked senior to those selected later.

Inrespect of matters not provided for herein, the rules as applicable to the Central Government
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servants regarding the general conditions of service, pay and allowances including travelling
and daily allowances, leave salary, joining time, foreing service terms, etc. and orders and
decision issued in this regard by the Central Government from time to time shall apply mutatis
mutandis to the employees of the Institute.

Private practice of any kind shall not be allowed.

Business of the Council
The Council shall meet as often as may be considered necessary by the President for the
transaction of the business of the Institute. Provided that the Council shall meet at least once in
six months.
Meetings of the Council shall be held at such place, date and time as may be fixed by the
President.
The President may at any time call a meeting of the Council and shall do so if a requisition for
that purpose is presented to him in writing by not less than eight members specifying the subject
of the item proposed to be discussed.

i) No less than fourteen clear days notice of every meeting of the Institute shall be givento each

member who is for time being in India.
ii) Anotice may be served upon any member either personally or by registered post
i) Notwitstanding anything contained in sub-rule(i) above, an extraordinary meeting of the Council
may be called by the President at a shorter notice, viz, a notice of at least seven clear days.

No business shall be transacted at a meeting of the Council unless there is a quorum of at least
12 members. Provided that if a meeting is adjourned for want of quorum, the adjourned meeting
called to dispose of the agenda by transact business even without the prescribed quorum.
The President shall preside over every meeting of the Council.
If the President is not present at any such meeting, the members present shall choose one from
among themselves to be the Chairman for that meeting.
Any member of the Council desirous of moving any resolution ata meeting of the Council shall
give notice thereof in writing to the Secretary of the Council so as to reach him not less than ten
days before the date of the meeting and when such notice has been given, the proposed resolution
shall be circulated to the members.
Any business which may be necessary for the Council to transact, may if the President so
directs, be dealt with by the circulation of papers under registered cover among all the mem-
bers for the time being in India at their usual address and any resolution so circulated and
approved by majority of all the members signing shall be as effectful and binding as if the
resolution had been passed at the meeting of the Council.
When any business is so referred to the members by circulation, a period not less than fifteen
clear days shall be allowed for the receipt of replies from the members, such periods to be
counted from the date on which the notice of business is issued. Provided that if no reply is
received by the stipulated date from any member, the resolution so circulated shall be deemed

—()
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to have been approved by the member concerned.

3.Ifaresolution is circulated, the results of circulation shall be communicated to all the members
Nothing is these rules and regulations shall prevent the President from exercising all the powers
of the Governing Council in case of emergencies for the furtherance of the objects of the Institute
and the action taken shall be reported to the Governing Council at the next meeting of the
Council.

1
2.

T

A record shall be maintained of all business transacted by the Council.

All business of the Council shall, as far as possible be recorded in the form of resolution and
anentry of such decisions in the book of proceedings of the Council shall be conclusive
evidence of the fact that such decisions were taken by the Council.

All disputed questions shall be determined by votes. Each member shall have one vote and
in case of a tie the Chairman shall have a casting vote.

The Proceedings of every meeting of the Council shall be circulated to the members.

he President or any member of the Council shall not be entitled to any allowances or other

remuneration. He may, however, draw the travelling and daily allowances, if any to which he
may be eligible as may be prescribed by the bye-laws.

The Council may, with the previous approval of the Central Government, make by-laws consistent
with the objectives of the Institute and without the generality of this power by-laws may provide for:

a)

b)

)
h)

)

k)

the summoning and holding of meetings other than the first meeting of the Executive Committee,
the time and place where such meetings are to be held, the conduct of business at such
meetings and the number of members necessary to form a quorom;

the manner of constituting the Executive Committee and Ad hoc Committees, the term of
office and the manner of filling vacancies among the members of the Executive Committee
and Ad hoc\Committees;

the powers and functions to be exercised and discharged by the President of the Council and
Chairman of the Executive Committec:

the allowances, if any, to be paid to the Chairman and members of the Executive Committee
and of Standing and Ad hoc Committees;

the procedure to be followed by the Executive Committee and Standing and Ad hoc Committees
in the Conduct of their functions; ;

the tenure of office, salaries and allowances and other conditions of service of the Directdr
and other officers and employees of the Institute including teachers appointed by the Council;
the powers and duties of the Chairman of the Executive Committee;

the powers and duties of the Director and other officers and employees of the Institute;

the management of the properties of the Institute;

the degrees, diploma and other academic distinctions and titles which may be granted by the
Institute;

the professorships, readerships, lectureships and other posts which may be instituted and persons

1)\
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who may be appointed to such professorships, readerships, lectureships and other posts;
I) the fees and other charges which may be demanded and received by the Institute;
m) the manner in which, and the conditions subject to which pension and provident funds may be
constituted for the benefit of officers, teachers and other employees of the Institute:
n) any other matter for which under those rules provisions may be made by bye-laws.
The Council may create posts, subject to specific provision in the budget, classify them into
grades and specify their designations.

Funds of the Council and Accounts
The funds of the Institute shall consists of the followings:
i) Grants made by or through the Government of India or any State Government/Union Territory.
i) Allmoney received by the Institute by way of grants, gifts, donations, benefactions, loans,
request or transfers.
i) All fees and other charges received by the Institute.
iv) All money received by the Institute in any other manner or from any other source.
The annual budget showing the estimated receipts and expenditure of the Institute shall be
prepared in two parts specified below and they shall be in such form as may be laid down by
the Government of India and shall be submitted to it in such number of copies as may be
required by it, not later than the 15th October each year, namely :-

Part I relating to the standing charges, and Part II relating to the fresh charges.

All money credited to the fund of the Institute shall be deposited to a nationalised bank to be
decided by the President.

The said Fund shall be operated by the Director and withdrawals from the Fund shall be made
by cheques signed by the Director or an officer of the Institute duly authorised by the Director
in this behalf. "

All bills shall be pre-checked by an accounts officer of the Institute

Accounts and Audit

The annual Statements of accounts including the balance sheet of the Institute shall be in such
form as may be laid down by the Central Government.

The accounts of the Institute shall be audited by the Comptroller and Auditor General of India
and any expenditure by him in connection with such audit shall be payable by the Institute to the
C.&A.G

The Comptroller and Auditor General of India and any person appointed by him in connection
with the audit of the accounts of the Institute shall have the same rights, priveleges and authority
in connection with such audit as the Comptroller and Auditor General of India has in connection with
the audit of Government accounts and, in particular, shall have the right to demand the production
of books, accounts, connected vouchers and other documents and papers and to inspect the
office of the institute as well as of the Institutions established and maintained by it.

The accounts of the Institute as certified by the Comptroller and Auditor General of India or

£5)
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any other person appointed by him in this behalf together with the audit report thereon shall be
forwarded annually to the Central Government and that Government shall cause the same to
be laid before both the Houses of Parliament.

The Institute shall prepare for every year a report of its activities during that year ending 31st
March and shall submit to the Central Government with 50 spare copies thereof not later than
the 31st December, following. The Central Government shall cause the Annual Report to be
placed before both the Houses of the Parliament within one month of its receipt.

All orders and decisions of the council shall be authenticated by the Signature of the president
orany other member authorised by the council in this behalf and all other instruments shall be
authenticated by the Signature of the Director or any other officer of the Institute authorised in
like manner in this behalf.

The Institute shall carry out such directions as may be issued to it from time to time by the
Government of India for the efficient administration of the Institute.

The Institute shall furnish to the Government of India such reports, returns and other informa-
tion as that Government may require from time to time.

General

No act or proceedings of the Council or the Executive Committee shall be deemed to be
invalid by reason merely of any deficiency in or any defect in the Constitution of the Council or
the Executive Committee as the case may be.

The Council may sue or be sued in the name of the Director.

The income and property of the Institute, however, derived, shall be applied towards the pro
motion of the objects thereof subject, nevertheless in respect of the expenditure of grants made
by the Central Government to such limitation as that Government may from time to time impose.
No portion of the income and property of the Institute shall be paid or transferred, directly or
indirectly by way of dividents, bonus or otherwise however by way of profits to any persons or
organisation who at anytime are or have been members of the Council or to any of them or to
any persons claiming through them or any of them provided that nothing herein contained shall
prevent the payment in good faith or remunerartion of any member thereof, of other persons, in
return for any service rendered to the Institute. If on the winding up or dissolution of the
[nstitute. there shall remain after the satisfaction of its debts on liabilities, any property whatso-
ever. the same shall not be paid to, or distributed among the members of the Council or any
of them. but shall consistently with the objects of the Institute be dealt with in such manner as
the Central Government may determirie.
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BYE-LAWS .
In exercise of the powers conferred under rule 26 of North Eastern Indira Gandhi Regional

Institute of Health & Medical Sciences Rules, the Governing Council with the previous sanction of the
Central Government hereby makes the following Bye-laws for regulating the powers and functions of
the Governing Council, the President, the Executive Committee, the Standing Finance Committee, Ad
hoc Committees and the Director of the Institute.

i 8

Short Title:
These bye-laws may be called the Bye-Laws of the North Eastern Indira Gandhi Regional
Institute of Health & Medical Sciences 1999.

Definitions :
In the bye-laws of the North Eastern Indira Regional Institute of Health & Medical Sciences
1999 (hereinafter referred to as Bye-Laws). '
a) “Rules” means the Rules of the Institutes.
b) “President™ means the President of the Governing Council of the Institute.
¢) “Director” means the Director of the Institute appointed under Rule 14 of the Rules.
d) “Deputy Director” means the Deputy Director (Admn.) of the Institute.
¢) “Fundamental Rules” mean the Fundamental Rules as applicable to the Central Government
Servants.

f) “Supplementary Rules™ means the Supplementary Rules as applicable to the Central Govt.
Servants who are subjected to the Fundamental Rules of the Central Government.

g) “General Financial Rules” means the General Financial Rules, 1963 framed by the Central
Government for financial management and Controls. ‘

h) “Treasury Rule” means the Treasury Rules of the Central Government.

i) “Schedule” means the Schedule to these bye laws.

J) “Members of the teaching faculty” means the Professor, Associate Professor, Assistant profes-
sor, Lecturer and such other employees of the Institute as may be declared to be a member of
the teaching faculty by the Council.

The words and expressions used in the Bye laws and not defined in these bye laws shall have
the meaning assigned to them in these Bye laws.

Powers and Duties of the Director :
The Director shall be the “Head of the Department” and “Principal Executive Officer” and shall
exercise the powers of the “Head of the Department” in terms of Supplementary Rules 2(10)
and inter-alia discharge the duties mentioned below:- A
a) He shall allocated duties to officers and employees of the Institute.
b) He shall also exercise the power as specified in the Scheduled I to these bye-laws, as the
powers of the Director
¢) He shall also have powers to deligate any of the powers conferred on him under the Rules/
Bye laws to any of the officers of the Institute on the Administrative side subject to such
limitations as may be imposed by the Governing Council.

D
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4. Meeting of the Executive Committee : .

a) The Executive Committee shall meet as often and may be considered necessary by the
Chairman for transaction of its business but shall ordinarily meet at least once in a year at
such place, date and time as may be decided by the Chairman of the Committee.

b) The proceedings and meeting of the Executive Committee shall be entered in the minute
book to be maintained by the Member Secretary for the purpose and all proceedings shall be
signed by the Chairman of the meeting after the same is duly confirmed.

¢) The extra-ordinary meeting of the Executive Committee shall be called on a written requisition
by at least half the members of the Committee or by the Chairman.

d) Notice of every meeting of the Executive Committee shall be sent by the Member Secretary
to the other members of the Committee in the case of an ordinary meeting, at least 14 days
and in the case of extraordinary meeting at least 7 days before the date of the meeting under
a certificate of posting when sent by post. The agenda of the meeting shall be sent at least 7
days and 4 days respectively before the date of the meeting.

¢) Inthe absence of the Chairman at any meeting the members present shall elect a person
from amongst themselves to preside over such meeting.

f) At least one third of the total members shall form the quorum.

g) Alldecisions of the Committee shall be taken on a majority vote. In case of equal vote, the
Chairman shall have a casting vote.

h) Any member desirous of moving a resolution at the meeting of the Committee shall give
notice thereof in writing to the Secretary so as to reach him within 7 days before the date of
such meeting. Such notices when received shall be circulated immediately by the Secretary to
the members and be included in the agenda of the meeting.

i)  Any matter not included in the agenda and of which the notice mentioned in the Sub-Rules
(d) above has not been given, may be considered at the meeting of the Executive Committee
with the permission of the Chairman.

j)  Any business which may be necessary for the Institute to transact if the Chairman of the
Executive Committee so directs or is considered urgent and necessary by the
Member Secretary of the Committee, may be transacted by circulation of papers under sealed

cover to the members and Chairman to their usual postal address in India and any decision
taken with the approval of the majority of the members, in writing, shall be as effectual and
binding as if the decision has been passed at a regular meeting of the Committee of the
Institute shall be placed before the next meeting of the Executive Committee for
confirmation. When business is transacted in such a manner as given in this clause, a period
of not less than three weeks shall be allowed for receipt for replies from the members, such
period to be counted from the date on which the noticed of business was issued.

k) The Executive Committee shall in addition to the above, exercise such powers and discharge
such functions as may be delegated to it by the Governing Council under Rule 6 (c) and as
given in Schedule-1 to the bye laws.

5.  Meeting of the Standing Finance Committee :
a) The Standing Finance Committee shall meet as often and may be considered necessary by
-
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the Chairman for transaction of its business but shall ordinarily meet at least once after every
six months at such place, date and time as may be decided by the Chairman of the Committee.
The proceedings and meetings of the Standing Finance Committee shall be entered in the
minute book to be maintained by the Member Secretary for the purpose and all proceedings
shall be signed by the Chairman of the meeting after the same is duly confirmed.

Notice of every meetings of the Standing Finance Committee shall be sent by the Member
Secretary to the other members of the Committee at least 14 days before the date of the
meeting under a certificate of posting when sent by post. The agenda of the meeting shall be
sent at least 4 days before the date of the meeting.

At least one third of the total members shall form the quorum.

All decision of the Committee shall be taken on a majority vote. In case of equal vote, the
Chairman shall have a casting vote.

Any business which may be necessary for the Institute to transact may, if the Chairman of the
Standing Finance Committee so directs or is considered urgent and necessary by the Member
Secretary of the Committee, may be transacted by circulation of papers under sealed cover to
the members and chairman to their usual postal addresses in India and any decision taken with
the approval of the majority of the members, in writing, shall be as effectual and binding as if
the decision has been passed at a regular meeting of that Committee of the Institute and shall
be placed before the next meeting of the Standing Finance Committee for confirmation. When
business is transacted in such a manner as given in this clause above, a period of not less than
three weeks shall be allowed for receipt for replies from the members, such period to be
counted from the date on which the notice of business was issued.

Not withstanding anything contained in Rule 8 (ii) of the Rules, all matters pertaining to the
invitation and acceptance to tender shall be placed before the Standing Finance Committee.
The Standing Finance Committee shall in addition to the above, exercise such powers and
discharge such functions as may be delegated to it by the Governing Council Under Rule 6 (c).

Allowances of the Chairman and members of the Executive Committee, Standing
Finance Committee and Ad hoc Committees :

a)

The Chairman and Members of the Executive Committee or the Standing Finance Committee
and Ad hoc Committee shall not receive any pay, fees, remuneration or any other allowances
except travelling and daily allowances for attending the meeting.

b) The Chairman and Members of the Executive Committee/Standing Committee/Ad hoc Comittee

c)

d)

if they are the officers of the Central or State Government shall be paid travelling and daily
allowances by the Institute at the rate admissible to them as officers of the Central or State
Government.

In the case of Chairman and Members of the Executive Committee, Standing Finance Commit-
tee, Ad hoc Committees other than those mentioned in (b) above, travelling allowance and daily
allowance shall be paid at the rate to which they are entitled as per Rule of Organization in
which they are working or those prescribed from time to time by the Central Government under
S.R. 190 and the Executive decisions and orders thereunder.

The President may for special reasons sanctions journeys by air not otherwise admissible to

)
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the members of the Executive Committee and Standing and Ad hoc Committees. For such
journeys, travelling allowances shall be paid at the rates admissible to Grade I Officers of the
Central Government.

Building and Land belonging to the Institute :

a) The Institute shall use its land and building for the purpose of the Institute and may, when not
required for such purpose, allot them for occupation by such persons or Officers as the Direc-
tor may decide provide that such allotment shall be reported to the Executive Committee in its
next meeting for confirmation.

b) The allotment and the assessment and recovery of rent of building, shall as far as possible, be
made by the Director in accordance with the provision of Fundamental Rule 45 A, 45B, and
45C and the Supplementary rules framed thereunder.

¢) Every employee of'the Institute if offered residential accomodation in the Institute shall stay in
the residence and pay all such rent and other charges as may be fixed by the Institute.

The Power for award of Prizes, Scholarship, etc.
The Institute, may award such prize, souvenirs, stipends and scholarships to its students as may
be decided from time to time.

Admission to the Course of Studies :
22.5% of'the seats in every Course of Study shall be reserved for the candidates belonging to
SC/ST

a) 15% for SC

b) 7.5% for ST

¢) The reservation system may be revised by the Central Government on the recommendation of
the Governing Council so as to reflect the population ratio of different groups in the North Eastern
states including Sikkim without compromising the National Character of the Institute.

Employees to be whole time Servant :

Unless in any case, if it were otherwise distinctly provided, the whole time of any employee of
the Institute shall be at the disposal of the Institute and he may be employed in any manner
required by the proper authority of the Institute without any claim for additional remuneration.

Permanent and Temporary Posts :

The posts in service of the Institute shall be (I) Permanent Posts, that is carrying a definite rate
of pay sanctioned without any limit of time, or (II) Temporary Posts, that is, posts carrying a
definite rate pay sanctioned for a limited time, or (11I) work charged/work charged(Regular)
posts carrying a definite rate of pay sanctioned for a limited time for completion of work.

Qualification for Appointment :

(a) Age, Experience and other qualification for appointment to a post shall be as prescribed by the
Institute, in the recruitment rules keeping in view the qualification and experience prescribed by
the Central Government for similar posts before applications of candidates are called for subject
to the condition that non medical personnel shall not be appointed to the post of Director and

£3)
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Medical Superintendent.

(b) The Director shall, in filling vacancies in posts and services, either by direct recruitment or by

promotion, under the Institute, make such reservations in favour of candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other Backward Castes. as may be made by the Central
Government from time to time in filling vacancies in posts and services under the Central
Government.

(¢) Such fees notexceeding Rs. 100/~ or as may be decided by the Institute from time to time shall

a)
b)

d)

14.

be payable by the candidates belonging to OBC/Other Castes and a fee of not exceeding Rs.
50/- by the Candidates belonging to SC/ST. The Institute. may, exempt the payment of fee for
candidates applying for a particular Group of service, if it is so decides.

Seniority :

Seniority of employees of the Institute in each category shall be determined by the order of merit
in which they were selected for appointment to the grade in question, those selected on earlier
occassion being ranked senior to those selected later :

Provided that the seniority interse of employees other than the teaching staff of the Institute shall
be determined by the length of continuous service on post in a particular service:

Provided further than in case of members recruited by the direct appointment, the order of
merit determined by the selection committeees shall not be disturbed in fixing the seniority:
Provided further that in case of two members appointed on the same date, their seniority shall
be determined as follows :
amember recruited by direct appointment shall be senior to a member recruited otherwise
amember appointed by promotion shall be senior to a member appointed by transfer

in the case of members appointed by promotion or other transfer seniority shall be determined
according to the seniority of such members in the appointments from which they were promoted
or transferred: and

in case of members appointed by transfer from different cadres, their seniority shall be deter-
mined according to their pay. preference being given to a member who was drawing a higher
rates of pay in his previous appointments and if the rates of pay are also the same, then their
length of sevice in those appointments and if the length of service is also the same then the
member who is older in age shall be seniorto a younger member.

Note : 1 This rule shall notapply to amembers appointed on purely on provisional
basis pending their passing the qualifying test.
Note 2 In the casc of members whose probation period is extended, the date

ofappointment for the purpose of these rules shall be deemed to have
been deferred to the extend the period of probation is extended.

Leave :

Temporary and permanent employces of the Institute shall be entitled to such leave and leave
salary as are admissible to the corresponding categories of Central Government servants under
the Central Civil Services (Leave) Rules. 1972 as amended from time to time, provided that, for

the purpose of Central Civil Service (Leave) Rules.1972. the following catergories of teaching staff in

‘:I‘)h




16.

17.

18.

@ElGRmMS: BYE-LAWS )

the Institute shall be treated as serving in vacation department (1) Professor (2) Associate Professor
(3) Assistant Professor (4) Reader (5) Lecturers. The regular vacancies for the purpose shall be as
may be decided by the Standing Finance Committee from time to time. Provided further, that incumbents
on deputation/contract to the Institute as on foreign service shall be governed by Leave Rules as may
be stipulated in the conditions of their deputation/contract.

15.

A.
B.

Pension, General Provident Fund :

The CCS (Pension) Rules, 1972, shall apply mutatis mutandis to the employees of the Institute.
The benefits of added years of service as admissible in Rule 30 of the CCS (Pension) Rule,
1972 as amended from time to time shall be applicable to the eligible members of the Faculty
and staff.

. The General Provident Fund(Central Services) Rules, 1960 shall be applicable to the employ-

ees of the Institute. Those employees who are on deputation on foreign service terms to the
Institute should submit an option for General Provident Fund and Pensionary benefits to the
[nstitute on their permanent absorption in the Institute.

Absence from Duty :

Unless otherwise decided by the President in exceptional circumstances no permanent em-
ployee of the Institute shall be allowed to be away from his/her post, otherwise than on a
foreign service or because of suspension for more than 2 years ata stretch, including the period
of leave sanctioned by competent authority.

Period of Probation :

Unless otherwise, specified in the Recruitment Rules, all employees will be on probation for
2(two) years. During the probation. the employees shall be required to put in satisfactory
service failing which his/her services shall be liable to termination at any time without any notice
or reason being assigned for the same. The appointing authority may. however, extent the
period of probation.

Superannuation :

(a) The age of superannuation of the employees of the Institute shall be 60 years.
(b) The age of superannuation of the teaching faculty of the Institute shall be 65 years. The age of

superannuation of Nursing faculty with MSc in Nursing shall be 65 years subject to the
condition that these Nurses would continue to function as faculty members after the age of
60 years.

(¢) Not withstanding anything contained in (a) and (b) above, the appointing authority shall, ifitis

an opinion that it is in the public interest so to do have the absolute right to retire and employee
of the Institute by giving him notice of not less than 3 months in writing or 3 months of pay and
allowances in lieu of such notice. Ifhe is in group A service or Group B service or post and had
entered service of the Institute before the age of 35 years after he attained the age of 50 years
and in any other case, after he has attained the age of 55 years.

L.XZOH
NS

Clause 18. (b) Amended vide Agenda Item No. 7 of the Governing Council held on the 22nd
September 2008 and further Amended vide Agenda No.16 of the 11th Governing Council
dt.25.02.12.
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d) Any employee of the Institute may by giving notice of not less than 3 months in writing to the

19.

appointing authority, retire from service after he has attained the age of 50 years, if he is the
Group A or Group B service or post and had entered the service of the Institute before attain-
ing the age of 35 years and in all other cases after he has attained the age of 55 years.

Conduct, Discipline and Penalties :

(a) the Central Civil Services (Conduct) Rules, 1964 shall apply mutatis mutandis, to the employees

of this Institute.

(b) Part-IV (Suspension), Part-V (Penalties and Disciplinary authority), Part-VI (Procedure for

20.

22,

imposing Penalties), Part-VII (Appeals), and Part-VIII (Review) of the Central Civil Service
(Classification, Control and Appeal) Rules, 1965, shall apply mutatis mutandis to the employees of
the Institute.

Provided that for the purpose of this regulation :

Group A, Group B, Group C, and Group D posts of the Institute shall correspond to Central
services Group A,Group B, Group C, Group D posts respectively.

The Appointing Authority, the Disciplinary Authority for the penalties that may be imposed and
the Appelate authority for the various posts in the Institute shall be prescribed in the Schedule II.
In respect of Central or State Government servants borrowed by the Institute, the Provision
respectively of Rules 20 and 21 of the Central Civil Services (Classification, control and Appeal)
Rules 1965 shall apply and the Institute shall exercise the functions of the Central or State Gov-
ernments as the case may be for the purpose of the two aforesaid rules.

Pay of the Re-employed persons :

The pay of any person who may be employed in the Institute after retirement from service of
the Institute or of the State or the Central Government or any statutory or local body adminis
tered by Government shall be fixed in the prescribed scale of pay in accordance with the rules
and orders of the Central Government as amended from time to time.

Other Conditions of Service :

Inrespect of matters not provided for in these bye-laws, the rules as applicable to Central Gov-
ernment servants such as regarding the general condition of service, pay, allowances including
travelling allowances and daily allowances, leave salary, joining time, foreing service terms, and
orders and decisions issued in this regard by the Central Government from time to time shall
apply, mutatis mutandis, to the employees of the Institue.

Proceeding by or against the Institute :

The Director of the Institute, shall be competent to file suits or applications or commence other
proceedings civil or criminal for and on behalf of the Institute and to prosecute same and for such
purposes to sign, execute or attest plaints, petitions, appeal, or other documents thatmay b e
necessary therefore and to verify the same, to swear to affidavits and to compromise, refer to
arbitration and to defend in suit or other proceeding that may be filed against the Institute and to
prosecute the claims or defense in the Court of Appeal or origin or before any officers or before
[ncome Tax Authorities and for such purpose to appoint any Advocate, Pleader, Solicitor or

Agent. @
213
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Extend of powers
{Bye-Laws 3 (b). 4(k)}
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S1. Nature of Powers  Director Chairman Executive Executive Governing
No. Committee Committee Council
1. 2. 3. 4. 5. 7.

1. Powers of re-
appropriation

2.a.Write off of loss

Full powers {Sub-
ject to the condition
prescribed in
DFPR’s 1978 as
amen-ded from time
to time}

Upto Rs. 10,000 in

Upto Rs. 2.00 lakh

Report of any reap-
propriation shall be
placed before the
Governing Council
for approval

Full Powers

of irrecoverable each case (Rs. Ten ineach case
values of stores Thousand)

or money due to

fraud theft, etc.

b. Lossofincome. UptoRs.10.000/-in Upto Rs. 2.00 lakh - -
bond money or  each case in each case
irrecoverable
advances.

¢. Deficienciesand UptoRs. 10.000/-in  Upto Rs. 2.00 lakh
depreciations  eachcase in each case
in the value of
stores. e

Full Powers

Full Powers

3. Toincur (i) Full Power within - = - 4
Contingentexpen-  the sanctioned bud-
diture (i1) or ex- g¢t.
penditure on
the purchase of
stores and statio-
nery and print-
ing of forms.

iii) Expenditure
on outsourcing-
Security & Ser-

vices.
4. Toincurexpen| DIRECTOR : _ 2 Full Powers -
diture on pro- | i) Upto Rs. I crore.

curement of Full powers. How-
Hospital equip| ever. purchases be-
ment. tween Rs. 5 to 100
lakhs may be ap-
proved on the ad-
—yvice of an internal
Committee

5. Toincurexpen | ii)Above I crore - -
diture on Con|
sumable for
liospital

Full Powers
on the advice
of purchase
Committee

)

— (22)
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Column No.2 of Clause 3 (ii) & (iii) Amended vide Agenda No.13 of 11th Governing Council
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6. Maintenance of
Building and
Petty works

a. Minor original
works and spe
cial repairs

b. Ordinary repairs

12

Annual repairs

7. Power to sanc
tion recoverable
advances

8. Power to sanc
tion advances/fi
nal withddrawal
out of the con
tributory/Gen
eral Provident
Fund.

9. Destruction of
official records
connected with
accounts

0.Powers to direct
the payment on
the last working
day of a month
the pay and al
lowances of em-
ployees of the In
stitute where the

first four days of

the following
month are public
holidays

1 1. Power to order the
retention of undis
bursed pay and al
lowances of estab
lishment for any pe
riodnotexceeding
three years

Rs. 5 lakhs in each
case subject to maxi-
mum of 25 lakhs
per year

Full powers for mi-
nor repairs subject
to budgetary provi-
sion (other than an-
nual repairs)

Full power subject
to budget provision

Full powers in re-
spect of all Officers
and employees ex-
cept himself.

Full powers in re-
spect of all Officers
and employees ex-
cept himself

Full powers subject
to the conditions
laid down in Ap-
pendix 13 to the G.
F. R.

Full Powers

Full Powers

G‘JEIGRIHMS: BYE-LAWS )

Full Powers

Rs. 10 lakhs in each
case subject to maxi-
mum of Rs. | crore
per year.

In case of = =
Director

In case of
Director




12.To Sanction the re
employment of
suprannuated per
sons in temporary
vacancies.

13.To retain the
Institute
employees
upto ages of 62
years.

14.Toallow mileage
allowance by a
route other than the
shortest or the
cheapest

15.To permit Group
‘D’ employees to
draw next higher
class Railways fare
when accompanying
an officer on train
whichprovidesnoll
class.

16.To decide whether
aparticularabsence
isabsence on duty
with in the country

17.To impose restric

tionontheexchange
‘of daily allowance
for mileage allow
ance by Group “‘C’
and Group ‘D’ em
ployeestravellingin
apublicorhiredcon
veyance.

18 To countersign
his own travling
allowance bills
and those of

other employees.

19 To waive provision
(a) to supplementary
Rule 209 and to
authorise departures
from supplementary
rule 211 regarding
combination Holi-
days with leave.

Full Powers in the
case of Group C
employees upto the
age of 62 year. One
year at a time.

Full Powers in the
case of Group C
Officers.

Full Powers pro-
vided selection of
the route is in
Institute’s Interest

Full Powers

Full powers for aca-
demic purposes and
for one month in
other cases.

Full Powers

Full Powers

Full Powers

Full powers in the
case of Group B
Officers upto the
age of 62 years
One year at atime.

" Full powers in the

case of Group B
Officers

Full powers
beyond one
month in all
cases other than
academic

s
P
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20.A Grant of
Casual Leave

b. Grant of Leave

c. Maternity Leave

d. Special disability
Leave

2

. To direct that an
Officer on leave
shall be considered
to be occupation of
a residence.

22.To allot residence

23a.Power to make
appointment

1. Ad-hoc/Temporary

ii. Permanent

iii .Contract

24, Power to
comfirm Group
A&B Officers after
successful comple-
tion of the period of
probation

25.Powers to accept
resignation of
Group B employees

26.Power to accept
resignation of Group
A employees

Full Powers

Full Powers for
Group ‘B* C, D and
not more than four
weeks for Group A.

Full Powers

Full Powers

Full Powers for the
period of original
deputation or the
period of leave sanc-
tion.

Full Powers , except
in the case of Director
subject to FR-45-A.

Full powers for
Group B, C&D posts.
Lecturers in Nursing
College and Asst.
Profs. not exceeding
a period of two years
(six months at a
time)

Group C & D posts

Retired Senior fac-
ulty members against
vacant posts of
Profesor & Associate
Professor on con-
tract basis till the age
of 65 years

Full powers except

in the case the
Director.

Full powers

Full  powers in
respect of all Group
A Officers except in
case of Professors &
Assoc. Prof.

Casual Leave of the
Director.

Full power for
Group A for more
than 4 weeks and
full powers in the
case of Director

Full power in the
case of Director

In case of Director
subject to FR-45-A.

Full powers for all
Group A post other
than faculty posts.
JProfessor & Associ-
ate professor for a
period not exceeding
two years and Lec-
turer in the Nursing
College and Assistant
Professor for a pe-
riod exceeding two
years.

Full Powers

Full powers in
case of Director
or Professor and
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Group A & B posts -

mAssoc. Prof.
(25

Column 4 & 5 of Clause 23.a (ii) Amended vide Agenda No.6 of 8th Governing Council held on 22nd January, 2005
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27.Power to permit
the Officers of
the Institute
while going abr-
oad for attending
meeting. confe-
rences, seminars
workshops.
symposia etc or
for short assign-
ments

28.Power for treating
the absence, as on
duty for partici
pation in the
International
scientific confer-
ences/symposia/
seminars etc
abroad by the
members of the
faculty.

29.Power to allow
retension of lien
in the Institute
ofemployces when
they are appointed
elsewhere.

30.Power for fixation
of pay of Insti
tute of employees
under normal
rules.

')

Powers to permit
the Officers of
the Institute to go
abroad nconnection
with the work of’
the Institute and
treatment of ab
sence as on duty.

32.Powers to accept
Research grant if
these are for du-
ration not exceed-
ing 3 years

Full powers except
in the case of Direc-
tor on the basis of
leave of the kind due
and admissible upto
the period of 30
days and that the
faculty members
concerned receives
proper invitations
from the sponsors
of the meeting etc.

Full powers upto a
maximum of 15
days inclusive of
travel.

Full Power of
Group C&D posts
upto a maximum of
two year. Once a
year at a time.

Full Power

Full powers upto
30 days provided
there are no finan-
cial implications
other than the pe-
riod spent in
connectin with the
work of the Insti-
tute being treated as
on duty

Full powers subject
tothe general policy
of Government of
India

Full powers

beyond a period
of 30 days in the

case of employ-
ees and full
powers in
respect of
Director

Full powers
beyond a period
of 15 days

Full powers for
Group B posts

Full powers
beyond 30 days.

)

Full powers for
Group A posts
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Subject to
direction issued
by the Central
Govt. from time
to time.

Subject to
direction issued
by the Central
Govt. from time
to time.

Subject to
direction issued
by the central
Govt from time to
time.
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33. Powerstoaccept Full powers - = 2 -

the terms and con

ditions on foreign
service terms in

respects of the
deputationist of
Central/State Govt.
where the terms
are of usual nature

34.Power to grant Full powers - - = -
extension of tenure
of Senior Resident/
Tutors.

(9}
o0

5.Power to grant Full powers upto Full powers _ ) )
advice  incre-  three advance incre-  beyond three
ments on the rec- &

ments. o

ommendations .
of the selection increments

Committee

36.Power to grant Full powers. on the - « ” -

advance incre- merit of each case. ‘

ment under FR.

27 to emloyees

of Research

Schemes on their

appointment to

regular posts in

the Institute.

37.Power to relax the  Full powers s = - Subject to the
provision of SR direction issued
12 where the
by the Govt.

subsistence al-
lowance to be
reccived 1s in the
nature of daily
allowance and no
honorarium is in
volved.

from time to time.

38. Todecidean Insti-  Full powers - < - -
uteemplooyee to
be a ministrial
servant.

39. Tospentonlien.  Full powers pro- Full powers for - - -
vided that he is g]| other posts.
authorised to make
appointment to the
posts on which the
lien is held.
40.To wransfer the lien  Full power provided ~ Full powers in Full powers in - =
of an Institute thatheisauthorised the case of the case of
employee from Group B Group A
one post to another emplooyees employees
(7)

. ut Vo &

©



41.To transfer an
Institute employee
from one post to
another.

42 Fixation on pay
and allowances of
an Instiute em-
ployee treated as
on duty under
FR(9) (6) (b).

43.Counting extra
ordinary leave
for increments.

44.Power to reduce
the pay of an of-
ficiating Govt.
servant.

45.To sanction
grant of and to
permit accep
tance of hono
rarium.

46.Power to appoint
an employee to
hold temporarily
to officiate in
more than one
post and the
amount of compen-
satory allowance
to be drawn.

Full powers in the
case of Group C&D
employees

Full powers in the
case of Group B.
C&D employees

Full powers in the
case of Group B,
C&D employees

Full powers in the
case of Group B.
C&D employees

Full powers upto a
maximum of Rs.
5000/- in each case.
In the case recurring
honorarium, this
limit applies to the
total of the recurring
payments made to
an individuals in a
year. In the case of
Group A&B em-
ployees the matter
shall be reported to
the  Governing
Council. This is fur-
ther subject to an-
nual limit of Rs.
5.00.000/- and guide
lines issued by the
Government (De-
partment of Person-
nel & Training).
from time to time.

Full powers subject
to rules applicable
to similar to classes
of Central Govt.
Employees.

Full powers in the
case of Group A
employees

Full powers in the
case of Group A
employees

Full powers in the
case of Group A
employees

Full powers in
the case of
GroupA
employees
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47.To declare the
grade of fee paid to
parttime employee
(for purpose of
T.A)

48.To decide the
shortest or cheap-
est of two or
more route

49.To allow mileage
allowance by a
route other than
the shortest or
cheapest

50.To decide the point
of commencement
orend of journey
in a station

51.To declare in case
of doing on hard-
ship the class of
steamer accomo-
dation to which
an Institute em-
ployee is entitled.

52.Powers to re
quire medical
Certificate of fimess
before return
from leave.

53.Extension of
leave to cover
over-stay

54.To Sanction
transfer to foreign
service in India
and to fix the
pay in foreign
service.

Full powers

Full powers

Full powers pro-

vided selection of

the route is in
Institute’s interest

Full powers

Full powers

Full powers

Full powers provided
that the employees
on leave will on re-
turn be under the ad-
ministrative control
of the Institute.

Full power of re-
spect of Group B.
C&D employees.
subject to the con-
ditions mentioned in
column 5 against
serial No. 30 in Ap-
pendix-of the P&T
complement of
Fundamental and
Supplementary
Rules Vol. I1.

Full powers in -
the case of
Director

Full powers in all -
other cases

Full powers in -
respect of Group
A employees
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55

56

To decide the

date of revision of
Govt. servant

who takes leave

before reversion
from foreign ser-
vice

.Power to sanction

the undertaking
to work for which
a fee is offered
and acceptance
of a fee.

.Travel by Air by

Officer inrelaxation
of rules

.To declare that

pay of an Institute
employee includes
compensation
forall journey by
road

59.Power to grant

exemption from
the rule limiting
a half on tour to
ten days

60.Powerto fixamount

6

62.

of hire or charges
where an Institute
employee is pro-
vided with means
of' locomotion at
the expense of
the Institute etc,
but pay all the
cost of its use or
propulsion

.To grant travelling

allowance to
non-official attend
ing commission
enquiry etc, and
to fix their grade.

I'o declare who
shall be controlling
officer and to
make rules for his
guidance

Full powers

Full powers

Full powers in case
of urgency and

neccesity

Full powers in the
case of Group B.

C&D employees

Full powers upto a

limit of 30 days

Full powers

Full powers

Full powers. pro-
vided an Institute
employee is not de-
clared his own con-

trolling officer

Full powers
beyond a period
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Full powers in the - . -
case of Group A

(



63.To grant leave
other than special
disability leave

64.To grant leave
when a medical
board hasreported
that there is no
reasonable prospect
of the employee
being fitto return
to duty.

65.To decide in case
of doubt whether
a particular em-
ployee is serving
in a vacancy in
Department

66.To grant mater-
nity leave

67.To permit calcula-
tion of joining
time by route
other than that
which travelers
ordinarily use.

68.To extend joining
time within a
maximum of 30
days

69.Authorising an
Institute employee
to proceed on
duty to any part
of India

70.Powers to alter
in the case of
clerical errors in
the date of birth
recorded in the
service rolls in
Institute employees

\)}A’owcrs to sanction
investigation of

claims for arrears
of pay etc. which
are more than
three years by no
more than six
year old

Full powers

Full powers

Full powers

Full powers

Full powers

Full powers

Full powers in case
of Group
A.B.C.&D

Full powers in case
of Group C&D em-
ployees

Full powers

Full powers
beyond 30 days

Full powers in
the case of
Group A&B
employees.

Full powers in
other

)
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72.Power of sanc-
tion pemanent ad-
vances in respect
of employees
other than
Director

73.Power to issue
instructions to
subordinate au
thorities in the
matterof con
tingent expendi-
ture

74.Disposal obsolete
surplus and un
serviceable stores.
movable & Im-
movable.

75.Powers to vary
the terms of re-
paying of ad-
vances granted
to Institute em-
ployees in ex-
ceptional cases.

76.Power to sanc-
tion advances for
purchase of con-
veyance.

.Power to extend
upto a maximum
of 24 the number
of instalments in
which an ad-
vance granted for
the purchase of
a Motor cycle
should be repaid
to the Institute.

7

~

Full powers

Full powers

Full powers. The
Director shall act
the recommenda-
tion of the Condem-
nation Board set up
for the purpose by
the Institute

Full powers in cases
in which he is com-
petent to sanction
the grant of ad-
vances provided
that in the case of
interest bearing ad-
vances. the period
of repayment not
extended.

Full powers in the
case of Institute
employees holding
permanent posts.
subject to the limits
and conditions laid
down in Rules 199
to 218 of G. F.R.

Full powers

Full powers in
the case of
Director

In all other cases
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78.Power to sanc-
tion advances to
Institute
employees on
tour transfer, etc

79.Power to sanc-
tion advance for
law suit to which
Institute is a
party.

80.Power to pre-
scribe the form o f
security bond to
be executed by
a subordinate
authority entru-
ted with the cus-
tody of case.
stores etc.

8

.Power to sanc-
tion advances of
pay on the eve of
important festi-
vals

82.Power to authorise

adeparture from
the provisions
ofthe Rule 10% 1)
relating to cus-
tody of [n-stitute
money

83.(i). Powers to ap-

point Group "A’

Officers on depu-

tation.

(11). Powers to

appoint  Group

‘B Officers on

deputation basis.

Full powers in case
of institute employ-
ees, holding perma-
nent or temporary
posts subject to the
limits and condi-
tions laid down in
Rule 231 to 234 to
G.F.R.

Full powers

Full powers

Full powers

Full powers

Full Powers on the
recommendation of
the Selection Com-
mittee Constitutated
for the purpose.
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Full powers on the
recommendations of
the Director, subject
to ratification by the
Governing Council.

1. For Serial Nos 38 to 55 corresponding provision in Fundamental Rules.

)

For Serial Nos 56 to 69 corresponding provision in Supplementary Rules.

For Serial Nos 70 to 81 See corresponding provision in General Financial Rules.

3
4. For Serial Nos 82 to see Rule 109(2) of Central Treasury Rules.
5

. Any points which are not covered by the Serial Nos. Mentioned in Schedule, will be governed by
the corresponding provision in the Government of India Rules

Column No. 2,3 & 6 of Clause 83 (i) & (ii) added vide

i«

da No.10 of 11th Governing Council dt. 25.02.12.
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SCHEDULE-11
(See Bye-Law 19 (b)
The Appointing Disciplinary and Appelate Authority for the various posts in the North Eastern Indira
Gandhi Regional Institute of Health & Medical Sciences, Shillong

S1. No. Description | Appointing Authority competent to impose Appelate
of posts Authority | penalty & penalties which it may Authority
impose with reference to Rule 11 of
the CCS (CCA) Rules 1965
Disciplinary | Penalties under
Authority Rule 11 of CCS
(CCA) Rules
1956
1, Director | Goveming | Goveming All subjecttothe | Central
Council Council conditions that Government
penalties (V) to
(ix) shall not be
imposed without
the prior approval
of the Central
Government
2. AllGroup | President ~ |*@) President All Governing
‘A’ posts (b) Executive (1) to(iv) Council
except Committee
Director
3. GroupB | President (a) President Al Governing
posts (b) Executive (i) to(iv) Council
Committee
4. Group C & | Director Director Al Executive
D posts Committee

S1. No 3 & 4. Amended vide Agenda No. 6 of 8" Governing Council held on 22" January 2005.
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